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Mission 

“The mission of the San Bernardino Community College District is to 

promote the discovery and application of knowledge, the acquisition of skills, 

and the development of intellect and character in a manner that prepares 

students to contribute effectively and ethically as citizens of a rapidly 

changing and increasingly technological world.” 

We believe that an integral aspect of this mission is the commitment to 

respect, support and promote cultural diversity and equity.  Equity is seen in 

our ability to treat all people fairly, justly, and impartially.  

Additionally, SBCCD’s two colleges are recognized as Hispanic Serving 

Institutions, each having at least twenty-five (25) percent Hispanic student 

population.  Hispanic Serving Institutions are eligible for many grants and 

other opportunities that benefit all students in the District. 

The Chancellor’s HSI Advisory Committee will have a positive impact on the 

District by making recommendations that enhance appreciation and support 

for District’s HSIs as such, and increase, retain and improve faculty, student 

and staff experiences at all levels of SBCCD.  

 

 



The Chancellor’s HSI Advisory Committee is advisory to the Chancellor and 

will operate in harmony with existing District and campus structures and 

collegial consultation committees. Specifically, the Advisory Committee will 

consider many areas of interest and make recommendations to the 

Chancellor, including but not limited to the following:  

• Promote understanding that accepts, celebrates, and appreciates the 

Hispanic culture and history within SBCCD.  

• Serve as a resource for the District by providing information and 

educational forums that will facilitate better understanding and 

acceptance of cultural differences.  

• Provide recommendations to the Chancellor, Chancellor’s Cabinet and 

the College Presidents that would identify opportunities to address 

Hispanic issues or promote programs of interest to the Hispanic 

community both internally and to the larger, outside community. 

• Propose leadership training initiatives that build institutional capacity 

and enhance diversity; recommend skill-building and leadership 

development opportunities for faculty, staff and students. 

• Work on processes that will enhance our recruitment strategies to 

reach a broader and more ethnically diverse pool of candidates. 

• Work with management staff to review processes and recommend 

changes that may have a positive impact on broadening diversity and 

increasing educational or staff growth opportunities. 

• Assist in the creation of a web-based clearinghouse to provide a single 

source access to Hispanic-serving resources at the District. 



• Make recommendations for a communications strategy to keep 

diversity and the campus’s efforts toward diversity prominent in the 

minds of faculty, staff and students. 

• To recommend grant or partnership opportunities that would be of 

benefit to students, faculty and staff while enhancing our District. 

• Explore innovative ways to promote a District climate that is inviting 

for all and to help all members of the community to understand and 

learn from each other. 

• Recommend ways to foster beneficial external relations and 

collaborations locally as well as statewide and nationwide that 

enhances support for our HSI programs.  

• Recommend strategies to ensure that all staff in positions of authority 

understand, and are sensitive to, issues of the Hispanic populations on 

campus. 

 

 

 


